Sausalito Marin City School District

Certificated Salary Schedule: Teaching Staff

2018-2019
Add 2% effective 7-1-18
Work Year: 186 days, 180 student instruction days plus 6 staff development days.

BA + 60 Units, OR | BA + 75 Units, OR
Step BA + 30 Units BA + 45 Units Master’s (MA) MA + 30 Units
1 $54,345 $57,166 $59,932 $62,741
2 $57,166 $59,932 $62,741 $65,538
3 $59,932 $62,741 $65,538 $68,371
4 $62,741 $65,538 $68,371 $71,137
5 $65,538 $68,371 $71,137 $73,926
6 $68,371 $71,137 $73,926 $76,724
7 $71,137 $73,926 $76,724 $79,519
8 $76,724 $79,519 $82,314
9 $79,519 $82,314 $85,105
10 $82,314 $85,105 $87,910
11 $87,910 $90,699
12 $90,699 $93,497
13 $93,497 $96,298
14 $93,497 $96,298
15 $93,497 $96,298
16 $95,195 $97,990
17 $95,195 $97,990
18 $95,195 $97,990
19 $95,195 $97,990
20 $95,195 $97,990
21 $100,499 $103,299
BENEFITS
Stipends

Extra duties will be paid at a rate of $50/hr.
Overnight programs are paid a stipend of
$150/night

Team coaches are paid a stipend of $750/ team
(football, cross country, girls volleyball)

Track coach is paid a stipend of $1,500 /season

Student Council, Eco Top Chef Stipend
$2,000/each annually

Year Book Stipend $2,500 annually
Robotics Stipends $1,000 annually

Website & Facebook Administration Stipend
$6,000 annually

e Basketball Coach Boy & Girls $1,500/ team

Additional Hours — Three (3) one (1) hour-long meetings per month for professional development, teacher
curriculum and data collaboration, student data review, and/or lesson/unit discussion and design (see Article VI.1.g
in the contract for details). Additionally, Back-to-School Nights, Open House, Parent Conferences.

Sick Leave: 10 days per year

Health Benefits: See Contract

Substitute Teachers: Regular rate: $ 140 per day. If a substitute works in a specific assignment for 10 consecutive
days, then the rate is $170 per day and after 20 consecutive days in a specific assignment the rate is $250 per day.

If hired from outside the district, placement on salary schedule shall be determined by the Superintendent or
designee and shall be based on prior experience.

Board Approved: October 22, 2018



